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The Supervisory Board of INA — INDUSTRIJA NAFTE, d.d. (hereinafter: INA and/or Company) pursuant to Article 269
Item 3 of the Commercial Act (hereinafter: the Law and/or CA) submits to the General Assembly of INA — INDUSTRIJA
NAFTE, d.d. for approval the following Decision on remuneration for Supervisory Board Members:

Article 1 Basic provisions

In accordance with the remuneration strategy, a starting point for calculation of remuneration fee for Supervisory Board
Members is average monthly net salary for employees paid in previous month.

When determining employee salary amount in line with company’s remuneration strategy INA is focused to its market
position. Salary range is in line both with individual job complexity, responsibilities and dimensions of specific job, as
well as required know how according to Hay methodology. With this objective, INA regularly participates in salary
market researches and continuously follows salary and total remuneration market trends in Croatia.

In process of determination of salary and other remuneration for each work place, Company is focused on maintaining
internal consistency and faimess within the Company, as well as on identifying and rewarding individual performance
and goals achieved.

The objective of Remuneration policy is to provide competitive compensation package to Company's employees and
managers in order to ensure focus on pursuing Company's strategy. Basic principles of remuneration strategy are:

Internal equity in earnings on all Company levels,

Regular monitoring of market trends and maintaining competitiveness,

Rewarding employees and managers based on individual work performance driven by overall Company
performance,

Ensure objectivity and consistency for all employees and managers,

Complexity evaluation of every work place according to Hay methodology.

Article 2 Remuneration to the Supervisory Board Members

INA, Pic. Supervisory Board, pursuant to the law and Articles of Association supervises the Management Board.

Supervisory Board members have right to remuneration for their work in the Supervisory Board, according to the
General Assembly decision.

The remuneration fee for Supervisory Board member (including fee for President and Deputy president of the
Supervisory Board) is established as unique component consisting of one fixed fee for performing the function within
Supervisory Board.

Entitlement to remuneration or to its proportionate part pertains to a Supervisory Board member from the starting date
of engagement on Supervisory Board member position and ceases on the date of engagement termination, regardless
on the nature of engagement termination (resignation, termination of office term, etc.).

The remuneration to the Supervisory Board Member is paid only in following cases:
e The Supervisory Board member is not employed in any of INA/MOL Group companies, or
e The Supervisory Board member is elected employee representative in the Supervisory Board.

The remuneration fee is determined in the following manner:

Position: Fee Amount:
President of the SB Three (3) average net salaries paid to employees of INA in previous month
Member of the SB Two (2) average net salaries paid to employees of INA in previous month

All appertaining taxes, surtaxes and contributions in relation to remuneration fee shall be calculated and paid by the
Company pursuant to the provisions of valid regulations.



WA A

INDUSTRIJA NAFTE, d.d.

Article 3 Other allowances and benefits

Supervisory Board member is entitled to compensation for all business related, justified and documented costs which
the member had for the purpose of attending Supervisory Board meetings or its work.

The Supervisory Board members can, during the period of performing the duty of Supervisory Board member, also
perform the duty of Supervisory Board’s Committee member (for example, Revision Committee). During this period
the Supervisory Board can be entitled to additional fee for participation in the committee based on, and in amount
determined in the Supervisory Board separate decision. This fee shall be paid to the Supervisory board member at
the same time as fee for Supervisory Board participation.

Supervisory Board members do not exercise the right receive remuneration in a form of shares nor options on
Company’ shares, nor they exercise the right to receive any form of long-term variable remuneration.

There is no postponement of the fee or part of fee for Supervisory Board members.

Company and Supervisory Board member do not conclude any contract for the purpose of regulation of rights and
responsibilities of the Supervisory Board member.

The Company has no obligations towards the Supervisory Board member from severance pay entitlement.

Article 4 Other basic rules of Decision on the remuneration of Supervisory board members

Within the process of establishment of remuneration for Supervisory Board members the Company shall take into
consideration following principles:

- Company remuneration strategy which defines all compensation elements both for employees and managers
- Job evaluation rules according to Hay methodology

- Regular monitoring of market trends and maintaining competitiveness

- Internal fairness in remuneration on all levels throughout the Company,

- Ensure objectivity and consistency for all employees and managers.

For the Supervisory Board members, the fee is defined hereof as number of employee average monthly net salary.

Article 5 Procedure for adoption, implementation and supervision of Decision on the remuneration of
Supervisory board members

Pursuant to the law, fee for the Supervisory Board members is approved by the General Assembly. The General
Assembly shall at least every four (4) years decide about Supervisory Board members fee, with the possibility of
confirming earlier decision.

Article 6 Final provisions

The Company shall pay the remuneration to the Supervisory Board member in in a transparent manner, in accordance
with the approved Decision on the remuneration of Supervisory board members.

This Decision on the remuneration of Supervisory board members has been developed in accordance with the
Company’s business strategy, its long-term objectives and striving for sustainability. These rules include measures to
avoid conflict of interest, and all mandatory elements as prescribed by the Article ‘247 a second sentence’ and in line
with Article 269 of the Commercial Act.

Pursuant to the Article 269 Item 3 and Article 276a ltem 2 of the Company Act, The Company shall publish, without
undue delay, the approved General Assembly’s Decision on the remuneration of Supervisory Board members on its
website, together with the of decision’s validity. Company will provide free access to approved Decision on the
remuneration of Supervisory Board throughout term set by the Law.
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Pursuant to the Article 269 Item 3 and Article 276a ltem 3 of the Company Act, in case the General Assembly does
not approve the Decision on the remuneration of Supervisory Board, Company is obliged to present at the next
General Assembly meeting for new approval, reconsidered and newly prepared Decision. This reconsidered Decision
must contain explanation of all crucial changes including information how are voting results and shareholders inputs

to previous Decision.

Revision of this Decision is conducted at least once in every 4 (four) years, and in any case if it is significantly
amended. In case there is no change, the confirmation of same conditions shali be stated

This Decision on the remuneration of Supervisory shall take effect as of the day of General Assembly’s approval.
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